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Director’s Summary 
 
Title IX of the Education Amendments of 1972 defines and ensures sex and gender equity in 
education. The law prohibits all forms of sex or gender-based discrimination in any educational 
program or activity that receives federal funding. Title IX applies to all Endicott College-sponsored 
educational programs or activities, including sponsored off-campus programs. The Department of 
Education Office for Civil Rights ensures compliance with Title IX, which fundamentally states that:  
 

“No person in the United States shall, on the basis of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination under any education program or activity receiving 
federal financial assistance.” 
 

In addition to Federal Title IX law, external data indicates sexual violence is significantly 
underreported on all college campuses. In response to the recommended best practices for 
prevention, in the Fall of 2022, Endicott College created the first stand-alone Title IX Office to 
provide specific oversight with regard to both compliance with the Federal Title IX regulations as 
well as to enhance the College’s prevention of and response to sexual misconduct on campus. In 
doing so, we expected the number of incidents reported to increase and then remain consistent. 
In line with this projection, readers of this report will note an astounding 73% increase in reports 
of sexual misconduct to the Title IX Office between Academic Years 2021-2022 and 2023-2024. It 
is anticipated that this number will continue to rise as a result of the increased visibility of the 
College’s Title IX grievance procedures.  We are closely monitoring this trajectory. 
 
The purpose of this report is to accurately convey reports of sexual misconduct made to the Title 
IX Office during the 2023-2024 academic year as well as to highlight the important initiatives we 
have undertaken as we strive to educate the community on matters of prevention. Although this 
report delves into numeric and aggregated information pertaining to sexual misconduct matters, it 
is imperative that we recognize that it does not adequately reflect the experiences of the 
individuals who engaged with our office over the course of this past year. 
 
An essential purpose of any Title IX office is to engage the campus community in intentional and 
thoughtful conversations about sexual misconduct in a way that does not shy from individual 
responsibility. Every single one of us has an obligation to intervene when we see others in trouble. 
We continue to strive to be such a community. 
 

Christy Galatis 
Christy Galatis  
Director of Title IX  
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Sexual Misconduct Allegations 

The Office of Title IX is publishing the data in this report to enhance transparency and inform the 
campus community about the number of reports of prohibited conduct in violation of Endicott’s Title 
IX Policy including reports of Sexual Harassment, Sexual Assault, Dating and Domestic Violence, and 
Stalking. These definitions reflect the entire set of laws governing Institutions of Higher Education 
(IHE’s) as they relate to sexual misconduct including Title IX, The Cleary Act, and the Violence Against 
Women Act (See APPENDIX A).   

Individuals may self-report to the Office of Title IX or may be connected through a faculty or staff 
member. All Endicott College employees, except those designated as confidential, are considered 
“Mandatory Reporters” and are required to report incidents of sexual misconduct to the College’s Title 
IX Coordinator or their Deputy IX Coordinators. Members of the Residential Life Staff including 
Resident Assistants, Assistant Residence Directors and Residence Directors are also considered 
“Mandatory Reporters” thus required to report any alleged incidents of sexual misconduct within 24 
hours of the initial disclosure (or less if medical intervention is needed or requested). Students also 
have options to report outside of Endicott.  

When a report of sexual misconduct is made to the Title IX Office (this includes reports made either to 
the Director of Title IX or one of two Deputy Title IX Coordinators assigned by the Director), we offer to 
meet directly with the impacted party to provide an overview of resources and supportive measures 
available, including medical care, counseling, crisis support, safety planning, academic and/or 
employment adjustments, and options to pursue a formal complaint. It is important to note that a 
report to the Title IX Office does not constitute the filing a formal complaint (which requires due 
process notification to the respondent). That may be an option, but it is not required for an individual 
to obtain the supportive measures mentioned above.  

The following notes apply to the data in this section: 

• Definitions of prohibited conduct are provided (See APPENDIX B).   
• The data does not include reports made to confidential resources such as members of the 

Counseling Center, our Counselor-On-Call service, and the College’s Health Center.  
• To provide the most accurate portrayal of reporting, the data includes all cases in which at least 

one of the following applies:  
o The College knows the identity of the respondent, and the respondent is affiliated with 

the College.  
o  The identity of the respondent is known to the complainant but is not provided to the 

College.  
o The identity of the respondent is unknown to the complainant.  
o If an incident involved more than one type of prohibited conduct (for example, sexual 

harassment and domestic violence), they are all reflected in this data.  
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o We did not include reports in which the respondent was identified and not affiliated 
with the College.  

The Numbers 

Overall, there were 38 total cases reported to the Title IX Office during the 2023-2024 Academic Year.  
Academic Year refers to the time period from the beginning of Summer Session 1 to the end of Spring Semester 
2024 which are between the following dates: May 30th, 2023 – May 18th, 2024. Chart 1 provides the number of 
reports broken down by type of misconduct. This information is based on the initial report received. Each unique 
report may include one or more factors as the basis of conduct/harassment. 

Most reports are made to one of the many mandatory reporters employed on campus through both 
email and in-person meetings. The remaining reports are typically submitted through the college’s on-
line reporting platform, Maxient. Allegations of sexual harassment were the most prevalent reported 
policy violation. Second to the allegations of harassment were those of sexual assault with the majority 
of the parties involved (that being both complainant and respondent) being undergraduate, residential 
students.  

 

Chart 1 

Category Number of Reports 
  
Sexual Assault 
 
 

       16 
 

Sexual Harassment 
 
 

       19 
 

Dating Violence 
 
 

        4 
 

Stalking 
 
 

        4 
 

Non-Jurisdictional* 
. 

        0 

 

* Non-jurisdictional means the allegations, even if substantiated, would not have been a violation of 
the College’s Title IX Policy 



6 
 

Chart 2 shows the number of cases broken down by category of the Respondent. In all but one case, 
the complainant was of student status at the time of the report. 

 

Chart 2 

 

Type of Violation Student 
Respondent 

Employee 
Respondent 

Non-Endicott 
Respondent 

Unknown 
Respondent 

 

Sexual Assault             15 0 1 1  

Sexual Harassment 17              2 0 0  

Dating Violence               4 0              0 0  

Stalking  4 0 0               0  

 

      

Training, Prevention, and Awareness Campaigns 

Endicott College provides training and programming throughout the academic year to foster 
awareness around the issue of sexual misconduct. Below is a description of the various trainings 
offered to the college community for the purposes of both regulatory compliance as well preventive 
programming offered and/or sponsored through the Title IX Office.   

 

Training  

(Mandatory and Elective) 

Under the 2020 Title IX regulations, all Colleges and Universities are required to maintain for seven 
years, all materials used to train Title IX Coordinators, Investigators, Decision-Makers, and Informal 
Resolution Facilitators. It also requires that institutions of Higher Education make all training materials 
publicly available on its website for no less than 7 (seven) years. 
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A. The individuals designated as a Title IX Coordinators, Investigators, Decision-Makers, and Informal 
Resolution Facilitators must receive specific training on their specific role in the process as well as 
training on:  

• How to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of 
interest, and bias.  

• The definition of sexual harassment in § 106.30. 
• The scope of the school’s education program or activity. 
• Trauma informed best practices. 

B. Investigators specifically must receive training on issues of relevance in connection with the 
investigator’s duty to create an investigative report that fairly summarizes relevant evidence.  

C. Decision-makers specifically must receive training on issues of relevance of questions and evidence, 
including when questions and evidence about the complainant’s sexual predisposition or prior sexual 
behavior are not relevant. If live hearings are used/permitted, decision-makers must also receive 
training on any technology to be used at any live hearing. 

 

AY 2023-2024 Training for the Endicott College Title IX Team:  

  Director of Title IX: 

• Autism Training for Sexual Assault Counselors presented by Boston University’s Sergeant 
College of Health and Rehabilitation Services 

• Best Practices for Higher Education presented by Time with IX-ATIXA 
• Compliance 101 – Nondiscrimination Laws and What They Mean for Colleges and 

Universities presented by Husch Blackwell 
• Developing and Implementing Sexual Violence Response Initiatives presented by NASPA 
• Higher Education Resolution Agreements Sessions 1 and 2 presented by ATIXA 
• Informal Resolution Foundations presented by ATIXA 
• Intake and Jurisdiction Seminar presented by ATIXA 
• Investigations and Report Writing presented by ATIXA 
• Navigating the Rise of Technology Facilitated Sexual Abuse presented by ATIXA 
• New Title IX Regulations; Key Decision Points presented by ATIXA 

• Stalking and Intimate Partner Violence presented by Peace Over Violence 
• Title IX Double Take: A Side by Side Comparison of the New and Old Regulations 

presented by Thompson and Horton 
• 2024 Title IX Regulations Webinar for Higher Education Institutions presented by ATIXA 
• 2024 Regulations Series; Key Decision Points and Model Policies presented by ATIXA 
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• 2024 DHE hosted Campus Safety and Violence Prevention (CSVP) training offerings: 
Applying Trauma-Informed Restorative Justice to Your Cases; Confidential Resource 
Providers: Overview of Victim Services; Trauma-Informed and Inclusive Investigations; 
Report Writing and Investigations 

 

Deputy Title IX Coordinators: 

• ATIXA Informal Resolution Facilitator Certification 

 

Title IX Confidential Resource Advisors: 

2024 DHE hosted Campus Safety and Violence Prevention (CSVP) training offerings: 
Confidential Resource Providers: Overview of Victim Services 

 

Title IX College Advisors: 

• Half Day workshop – presented internally by the Office of Title IX (summer of 2023) 

 

Professional Residential Staff and Peer Orientation Leaders: 

• Presentation by the Endicott Title IX Coordinator; (summer of 2023) 
 

Staff and Faculty Training:  

Live Presentation by Title IX Coordinator Monthly during New Employee Orientations. 

Online Title IX Training Module for New Faculty and Staff: As of July 1st, 2023, all new faculty 
and staff will be required to take an online module through ZYWAVE Solutions which provides 
awareness regarding issues of quid pro quo sexual harassment and hostile environment in 
addition to explaining employee reporting obligations under Title IX and best practices in 
receiving disclosures and serving students in crisis. 

Student Training: 

Online Sexual Misconduct Training Module for Incoming Students: As of May 1st, 2023, it 
became policy that all first-year Endicott students and transfer students will be required to take 
an online module through VECTOR Solutions which provides awareness regarding issues of 
sexual assault, sexual harassment, intimate partner violence, stalking, and consent, and 
effective bystander technique. 
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Live Interactive Presentation for All first-year students: Mya Kermelewicz presented on the 
topics of healthy relationships, consent, and proactive bystander behaviors (9/1/23) 

 

 Prevention and Awareness Programming 

First-Year Orientation: The Office of Student Transitions and Family Programs, along with the Dean of 
Students Office sponsored a presentation by Mya Kermelewicz of MK Prevention Services. Topics of 
discussion included consent, alcohol awareness, and the importance of being an active bystander. 

Title IX Resource Awareness Campaign: When entering restrooms across various campus buildings, 
students will now see resource cards on the inside of stalls containing important resource information 
including methods of reporting and 24/7 medical assistance. Also included is an accessible QR code 
which provides a direct link to college’s entire Title IX policy (See APPENDIX C).  

Stalking Awareness Campaign: In line with January’s Stalking Awareness Month campaign, The Office 
of Title IX in collaboration with campus police held a presentation called “Talking Stalking”. This 
educational lecture covered the legal definition of stalking, the facts surrounding this illegal behavior, 
and what students need to know about cyber stalking (See APPENDIX D). 

Safe Spring-Break Tabling – In collaboration with the Student Government Association (SGA), SGA 
representatives provided information as well as resources including safe drinking “nite caps” as well as 
key chain drink testers at various times outside of Callahan Dining Hall.     

Take Back the Night - During the month of April 2024, partnerships between the Office of Title IX, The 
Counseling Center, and the Office of Community Services participated in Take Back The Night campus 
event. Both events were open to the entire Endicott Community and focused on discussing prevention 
and survivor support (See APPENDIX E).   

Sexual Assault Awareness Month discussion: Mya Kermelewicz from MK Prevention Services facilitated 
a workshop for students wanting to share their stories of unhealthy relationships and how to begin the 
healing process (See APPENDIX F). 

 

Policy Work & Upcoming Legislation 

Status of 2024 Amendments to the Title IX Regulations (See APPENDIX G). 
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The U.S. Department of Education released its Final Rule under Title IX of the Education Amendments 
of 1972, which prohibits discrimination on the basis of sex in education programs or activities receiving 
Federal financial assistance.  

The final regulations promote educational equity and opportunity for students across the country by 
restoring and strengthening vital protections for students, and provide schools with information to 
meet their Title IX obligations while offering appropriate discretion and flexibility to account for 
variations in school size, student populations, and administrative structures. The final regulations also 
promote accountability by requiring schools to take prompt and effective action when notified of 
conduct that reasonably may constitute sex discrimination in their education programs or activities. 
The final regulations also reaffirm the Department's core commitment to fundamental fairness for all 
parties, the rights of parents and guardians to support their minor children, and respect for 
complainants' autonomy. 

In addition to the Final Rule, the Department has released a fact sheet, a summary of the major 
provisions of the final regulations, and a resource for drafting Title IX nondiscrimination policies, 
notices of nondiscrimination, and grievance procedures. The Final Rule will be effective on August 1, 
2024, and apply to complaints of sex discrimination regarding alleged conduct that occurs on or after 
that date. The Department is committed to supporting schools in implementing the final regulations 
and will provide technical assistance and additional resources to schools to support implementation 
and compliance.  
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